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Pesrome

AxrtyanpHOCTb. OIlpefieieHne TUIIOB MPOQecCHOHaNbHOI 3 QeKTUBHOCTI
COTPYAHMKOB OpraHoOB BHyTpeHHUX fien (manee — OBJI) uepes cooTHecenme
Pe3y/IbTaTNBHOCTH Y «LI€HBI» JeATe/TbHOCTY Vi BBLAB/IEHNE BHIPAXKEHHOCTH IIPO-
(eccroHaTPHO BOXXHBIX Ka4eCTB /LA KKTOT0 M3 TUIIOB O3BOJLAET pa3paboTaTh
Y BHEIPUTD MPOTPAMMBbI IICUXOTOIMYECKOTO COTPOBOXEHNA COTPYAHUKOB 110
COXpaHEeHUIO UX MPOeCCUOHANBHOTO 3[OPOBb 1 JONTONIETHA.

Ienb. BorABUTE 0cO6€HHOCTY MPO(eCCHOHATTBHO Ba)KHBIX KA4eCTB COTPYIHIKOB
OB/l (a npumepe YMBJI Poccuu o ropopy ApxaHTebeKy), peKOMEeHJOBaHHBIX
Ha BBIIIECTOAIYIO JO/DKHOCTB, C Pa3HBIMU THIIaMU 9 PeKTUBHOCTI CITy>KeOHOII
TeATeTbHOCTL.

Brr6opxka. B nccnegoanuy npunAmm yyacrue 78 corpyguukos YMB]I Poccun
10 TOPOAY APXaHTeIbCKY, U3 HUX 56 MY>XUMH U 22 YKeHIIHBI B BO3pacTe oT 24
1o 55 ner.

Merops. [TapameTps! pe3ynbTaTMBHOCTH U «I[E€HbI» ESATETBHOCTY OLIEHMBATUCh
C IOMOIIBI0 AHKETHPOBAHMS, ANIIAPATyPHBIX METOLOB ¥ IPOEKTVBHBIX TECTOB.
IIpodeccnonanbHO BasKHBIE Ka4eCTBA AMATHOCTUPOBAHbL CPEICTBaMU OaTapen
METOJVIK IICUXOTOTMYeCKOTr O TECTUPOBAHN A, PeKOMEeH/IOBaHHBIX [/ IIPUMEHeHU
B OBJI. CraTuctuyecKkye MeTOAbL: ONMMCATENbHbIE CTATVICTUKY, TBYX3TAIHEIN
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KTaCTepHBILil aHAIN3, KPUTEPUIit X2 /IS TaO/IAL] COPXKEHHOCTH M MHOTOMEPHBII
IMCTIEPCUOHHBIN aHATIN3.

Pesynbrarel. Boinenenst 4 Tuma npodeccuonanpHoit 9peKTuBHOCTY COTPYH-
HuKoB OBJI: 1) Bbicokasz 93¢ PeKTUBHOCTS, 2) CPeRHA Pe3yIbTATUBHOCTD P
COXpaHEHMH PECypPCOB, 3) pe3ylIbTaTUBHOCTD 3a CUET «IeHbI» [eATeNbHOCTH,
4) cHkeHHasA 9 PEKTUBHOCTD. YCTaHOBIEHO OTCYTCTBUE CTATUCTUYECKN 3HA-
4MMBIX pasnnuuit corpyguukoB OBJI ¢ pasubiMu Tumamu mpodgeccuoHanIbHON
3¢ deKTUBHOCTI OTHOCUTENBHO BO3PACTA U CTaXKa PabOTEL

Beisoas1. Corpynauku OBJI ¢ pasmmaHpiMY THITaMU ITpOGeCCHOHANBHOM 3¢-
(beKTMBHOCTY Pa3IMYalOTCA IO BBIPXKEHHOCTY OTHOIICHNA K TPYAY, II03HaBa-
TE/IbHBIX Y IHTE/UIEKTYaIbHBIX CIOCOOHOCTEN, COLaTbHO-IICUXOTOIMYECKIIX,
SMOIIVOHA/IBHO-BOJIEBBIX 1 TUIEPCKUX KadeCTB.

KnroueBble cmoBa: mpodeccioHanbHO BaXKHbIe KadecTBa, IpodeccuoHaIbHAsA
IPUTOTHOCTD, IpodeccuoHanbHasa 9PpPeKTUBHOCTD, THI 3P PEKTUBHOCTH,
«11eHa» mesaTenbHocTU, OB]]

brarogmapHocTy. ABTOPBI BEIp@)XaloT 6/1ar0BapHOCTD 3a IIOMOLIb B OpraHMU3aLu
U IPOBeIeHNN VICCIe0BaHNUA OTEICHUIO ICUXOIOTYeCKOli paboThl MOpaIbHO-
IICUXOJIOTMYECKOTO OTAeNa YIIpaBIeHns 110 paboTe ¢ IMYHbIM cocTaBoM YMB]L
Poccun 1o ApxaHrenbcKoit 061acTi.

s nutuposanusa: Kopueesa, fI.A., Prikanos, PA., Maptupocosa, H.B.,
CumonoBa, H.H. (2024). ITpo¢eccroHanbHO BayKHbIE KaueCTBa COTPYIHUKOB
OBJI, peKOMeH/IOBaHHBIX Ha BBIIIECTOAIIYIO IOMKHOCTD, C PasMIIHBIMI
tunamu npodeccronansHoit 3¢ dexTrBHOCTY (Ha IpMMepe I. ApXaHrenb-
cka). Becrnuuk Mockosckozo ynusepcumema. Cepus 14. Ilcuxonozus, 47(2),
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Different Types of Professional Effectiveness and
Professionally Important Qualities in Police Officers
Recommended for Higher Position

(the Example of Arkhangelsk)

Yana A. Korneeva!, Roman A. Rykalov!,
Natalia V. Martirosova 12, Natalia N. Simonova3 >

! Northern (Arctic) Federal University named after M.V. Lomonosov, Arkhangelsk,
Russian Federation

2 Regional Ministry of Internal Affairs of Russia for the Arkhangelsk region,
Arkhangelsk, Russian Federation

3 Lomonosov Moscow State University, Moscow, Russian Federation

n23117@mail.ru

266



Kopneesa, A.A., Poikanos, PA., Mapmupocosa, H.B., Cumonosa, H.H.
ITpodeccuonanbHO BaXkHbIe KadecTBa cOTpyRHUKOB OBJI...
Becrank Mockosckoro yansepcutera. Cepus 14. [lcuxonorus. 2024. T. 47, Ne 2

Abstract

Background. Determining the types of professional performance in police officers
through correlating the effectiveness and “cost” of activities and identifying the
expression of professionally important qualities for each of them allows us to
develop and implement programmes of psychological support for employees to
preserve their professional health and longevity

Objectives. The aim of the study is to identify the professionally important
qualities of Arkhangelsk police officers with different types of job performance,
recommended for a higher position.

Study Participants. The study involved 78 employees of the Arkhangelsk police
department (56 males, 22 females) aged from 24 to 55 years

Methods. The parameters of effectiveness and “cost” of the activity were assessed
using questionnaires, instrumental methods and the M. Luscher colour test.
Professionally important qualities were diagnosed with a battery of psychological
testing methods recommended for use at police departments. Statistical methods
included descriptive statistics, two-stage cluster analysis, 2 for contingency tables
and multivariate analysis of variance.

Results. Four types of professional performance have been identified in police
officers: 1) high performance, 2) average efficiency while saving resources, 3) ef-
ficiency due to the “cost” of the activity, 4) reduced performance. It has been estab-
lished that there are no statistically significant differences between police officers
with different types of professional performance regarding age, work experience,
and professional orientation.

Conclusions. Police officers with different types of professional performance differ
in their attitude to work, cognitive and intellectual abilities, socio-psychological,
emotional-volitional and leadership qualities.

Keywords: professionally important qualities, professional psychological suitabil-
ity, professional performance, performance type, “cost” of activity, police officers
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Beenenne

ITo MHEHMIO KaK OTe4eCTBEHHBIX, TAK U 3apYOEKHbIX UCCIIeOBaTe-
neit, paboTa B HOMUIVIY SAB/ISETCA CTPECCOTeHHOI 11 OJHOI 113 CaMBbIX Ha-
npspxeHHbIX (Baldwin et al., 2019), Tpe6yro1eit OT COTPYAHUKOB YMEHM A
CITPABJIATHCA C ONTACHOCTDIO U HETIPEJICKa3yeMOCTbI0. [ITUTe/IbHBbII CTpece
OKa3bIBaeT HeONIAarONpUATHOE BO3/Ie/ICTBME HA OPTAaHU3M M IICUXUKY
corpysHukos OBJI, 4To MOXXeT IPUBOAVTD K VX BBHITOPAHMNIO, CHIDKATD
npodeccuonanbHoe 30poBbe U fonroneTue (Tuxonosa, 2020; Tpydanos,
2022; Violanti et al., 2019). 910 TpebyeT 0T pabOTHMKOB HEOOXOAUMOCTI
IPOSB/IATD NICUXNIECKYIO YCTOMYNMBOCTD U MICIIO/Ib30BATD ONITHMA/IbHbIE
CTpaTerny ajlalTaluy 1 COBIAJJAHNUA CO CTPECCOM, YTOODI CIIPAB/IATHCA
co BceMM TpeGOBaHMAMU CITY>KeOHOI TeATeTbHOCTH.

Bce MHOrO06pasie NCTOYHIKOB CTPecca B IOTINLIEIICKON [iesTe/TbHO-
CTy 3apyOesKHble aBTOPbI PA3JIe/IAIT Ha OllepaliMOHHbIe 1 OpraHM3aLn-
onHble ctpeccopsl (McCreary, Thompson, 2006). OniepaninoHHbIe CTpec-
COPBI CBAI3AHBI CO CITeNV(PUKOI TTONNIIETICKOI IeATeTbHOCTY M BKITIOYAIOT
CremyroIe: pUCK TPaBMUPOBAHNUA, KPUTHKA IPaXkKlaHAMM TTOBeIeHNs
U JIeJICTBUIT COTPYAHUKOB ITOMLINY, KPUTIYECKVe NHIMAEHTDI, 00pa3
TeATeIbHOCTY MOMUIUY B O0LIeCcTBe, Ype3MepHOe IPUMeHEeHe CHUIIB,
Heo6X0oMMOCTh paboTaTh C arpecCHBHBIM MOBEEHNEM APYTUX /NI,
cMenHas pabota u 1.1. (McCreary, Thompson, 2006; Griffin, Sun, 2018).
OpraHusalyoOHHbIe CTPECCOPDI CBA3AHDI C ITO/INIIMEN KaK COLMATbHBIM
MHCTUTYTOM U TIPEATIONATaloT BO3MOXKHbIE KOH(INMKTLI C PYyKOBOAUTEIEM
VUIU KOJUIETaMU, HeJOCTATOYHOCTb MaTepUaIbHBIX MU YelTOBeYeCKIX
PecypcoB, eperpys3Ky 1 MHOT03a/Ia4HOCTb Ha paboTe, 60/IbII0I 06BeM
aIMVHUCTPATUBHBIX 3a71a4 U T.J., @ TAKXKe 0COOEHHOCTI PYHKIIMOHUPO-
BaHUA KaXI0ro nomuieiickoro ydactka (Purba, Demou, 2019).

XpoHnuecknit Ipo¢ecCcOHaIbHbIN CTpecC BMseT Ha (pusndeckoe
u ncuxmdeckoe 3noposbe nomuieiickux (Kelley et al., 2019; Carleton et
al., 2020), ux nponssBoputenbHocTh (Bertilsson et al., 2019; Kelley et al.,
2019), kouTprponykrusHoe nosefenne (Smoktunowicz et al., 2015) u He-
HaJyIe)xalliee B3aIMOZIEJICTBYIE C TPaXK/IaHAMII, HAIIpMMep, TAKOE KaK Ipe3-
MepHoe IpuMeHeHue cunbl (Mastracci, Adams, 2019). MHoOro4mnc/IeHHbIE
VICCIIeJOBaHMSA BBIABM/IM BBICOKIIT yPOBEHD VICTOLIEHMS 1 JleTlep COHAJIM -
3aIM NOMNIIEICKIIX, B3aIMOCBSA3b MEX/[y BBITOPAHUEM M ICUXIYECKIMI
Y IICUXOTIOTMYECKMMU MpOo6IeMaMu, TaKMMU KaK TPEBOTa, Jerpeccus
U IOCTTPaBMATNYECKOE CTPECCOBOE PACCTPONCTBO Y COTPYRHMKOB (T1-
XOHOBa, 2020; Foley, Massey, 2020; Demou et al., 2020).

B nccnenoBanun E.A. TuxoHoBoI1 onpeyiesieHbl GakTOPbI, CHUXKA-
fomne 3G PeKTUBHOCTD NMPOdeCCHOHATBHOI AeATENbHOCTI 1 BbI3bIBA-
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IOIIIIe CTPeCCOBble IepeXxnBanns y corpyrHukos OBJl: kondnukrable
CUTyauuy B NpodecCUOHATbHON AeATeNbHOCTY, HECHOPMUPOBAHHAA
IPOJIO/KUTEIbHOCTD paboyero AHA, CTPOTUIl KOHTPO/b, CTIOXKHOCTD
IeATe/TbHOCTY U BBICOKUI ypoBeHb oTBeTcTBeHHOCTH (TrxoHOBa, 2020).
O630pHoe nccnepopanue 3.B. IknMoBoIt cpeficTBaMM KOHTEHT-aHA/II3a
II03BO/INIIO BBILEINTD BOCEMb KITIOUEBBIX (PAKTOPOB PO eCcCIOHATbHO-
rO cTpecca MONMNIENCKUX: CHIDKEeHNEe KOMIIeTEHLINIT; XapaKTepUCTUKA
CTIOKHOCTM U HATIPSDKEHHOCTH paboThl; COLMANTbHOE B3aMMOJEICTBIE,
BKJTIOYaoIljee KOH(INKTBI C PYKOBOJUTE/IEM, KOJIIETaMI U TPaXK/jJaHaMu;
YCTTOBMA M OpTaHM3alysA TpyAa (BbICOKas HOPMAaTMBHOCTD, HEJOCTATKI
B MaTepyaTbHO-TeXHNYIECKOI1 6ase 1 [p.); yrpo3a IMYHOI 6e3011aCHOCTH;
HeyIOB/IeTBOPEHHOCTD (IIPO1IeCCOM, Pe3y/IbTaTaM, Cofiep>KaHMeM, YClIo-
BUAMM TPYJia); HapylleHre 6asaHca TPyAa U OTABIXA, PaOOTHI 1 IMYHOM
JKU3HM; TMYHBIE CTpaxu 1 GecriokoiicTBa (SIkumoBa, 2023).

B Hay4HBIX McCrIefoBaHMAX 0003HAYAIOTCA pasINYHble KPUTEPUN
3¢ deKTUBHOCTH CITy>KeOHOI JIeATeIbHOCTI NOJINIIeIICKIX, @ TAKXKe MeTO-
bl €€ OLIeHKU. B IIcUX0norn4ecKux nccaefoBaHNAX IpOaHau3MpoBaHa
3¢ HeKTUBHOCTD COTPYJHUKOB MOMULINM C MICIOTb30BAHIEM OIIEHOK
Ha4a/IbHIKOB, @ TAKXe KOJMYeCTBa MOTy4YeHHBIX BBITOBOPOB U )KaIo0
rpakpaH (Lersch, 2002). Ipyrue aBTops! orjeHnBamm 3¢ eKTBHOCTD Ma-
TPY/IbHBIX IOCTOBBIX Yepe3 eXKeKBaPTa/TbHbIE I0KA3aTe/V PacCIefOBaHMIt
(Nunn, Quinet, 2002), pacCKpbIBaeMOCTH V1 CHVDKEHNA YPOBHS MIPECTYII-
Hoctu (Garicano, Heaton, 2010), BbisiB/IeHMe, paCKPBITIE U PacCIeOBaHuEe
00111eyTO/IOBHBIX ITPECTYIIEHMNI! [1s1 OLIeHKY [IeATeIbHOCTU COTPYAHUKOB
YTO/IOBHOTO po3bIcKa (ApTioxoB, 2019). B uccnegosannu C.A. MapkuHoi
C COaBTOpaMI B KadyecTBe IOKa3aTeneil 3pPeKTUBHOCTH [IeATeTbHOCTI
OB/l o NpoTHBOAEICTBUI0 IKOHOMUYIECKUM IIPECTYIUIEHNAM BbIJe/A-
IOTCA CNIEAYIOLMe: PACKPbIBAEMOCTD IIPECTYIIEHUIA, YE/TbHbII BEC OT-
JENbHOTO BUJA MPECTYI/IEHNIA, YIETbHBI BEC TAXKKON MPECTYIIHOCTH,
K03 UIVEHT NPeCTYIHOCTH, MHAEKC IPeCTYIHO! aKTUBHOCTHU U JIp.
(Mapxkuna n ap., 2020). B puccepraumonnom nccneposanuu E.I. bynosa
OLIEHMBAKOTCA TP acnekTa 3PpPeKTMBHOCTY IIPaBOOXPAHUTEIBHOI Jie-
ArenbHOCcTH OBJI: conyanbHbIi, SKOHOMMYECKUIT ¥ TEXHOIOTMYECKMIl
(bynos, 2014).

Bce nepeuncienHble BbIIIe II0KA3aTe/IN OTHOCATCA K I1apaMeTpaM
Pe3ybTaTNBHOCTH AeATeNbHOCTH. [Ipy 3TOM, Kak yTBepKparT [Ix. bep-
TUIbCCOH C COAaBTOPaMU, OHUM U3 IIyTell 6oee CUCTeMaTUdeCcKO
1 06 BEKTUBHO OLIEHKU JIEATE/TbHOCTI COTPYIHUKOB MOMNLIUY SB/IACTCA
UCTIONb30BaHME CTPYKTYPYPOBAHHbBIX 9KCIIEPTHBIX OLIEHOK B COU€TaHUN
¢ ¢pusmonorndecknmu nokasatensamu (Bertilsson et al., 2019). Taxoit
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noaxop K onenke 3bdekTuBHOCTH MPOdeCcCHOHANbHO JIesITeTbHOCTI
4yepe3 COOTHOILEHNE Pe3y/TbTaTUBHOCTY 1 IICUXOIOTMYecKoit 1 pusno-
JIOTMYECKOM «LIeHbI» HesATeNbHOCTU ObUT mpemnoxxeH B.IT. 3unvenko,
B.M. MyuunoBbsiM, B.®. Py6axuHbiM U Homy4dua pasBuTue B paborax
A.b. Jleonosoit u A.C. Ky3Herj0BoI1 uepe3 BK/IIOUEHIE B COCTAB/IAOIINE
3 beKTUBHOCTH «CI0CO6A BBITONHEHNS [IESTeIBHOCTI» KAK KOMITOHEHTA
adPexTBHOCTU PO eCcCHOHANBHOM fesATeNbHOCTU (3MHYEHKO U Ap.,
1984; JleonoBa, Kysnenosa, 2019 u up.). C ommopoit Ha JaHHBIIT METOH0/IO-
TMYeCKUT TOAXOf padpaboTaHa v SMIVPUYECKY JOKa3aHa TUTIONIOT Y 9¢-
(bexTnBHOCTY IIPOdeCcCHOHANTBHO [eATETPHOCTI BAXTOBBIX PAOOTHIKOB,
IpeJICTaB/IeHHAs IIeCThI0 TUIamMu Ipodeccronanbaoil 3¢ dekTMBHOCTH,
COIVIaCHO TpexkoMIIoHeHTHOI Mogeny (Korneeva, 2022). B mocnenyromem
TUIIONIOTYA ObITa yTOYHEHa ¥ allpoOMpoBaHa Ha BEIOOPKe COTPY/IHIKOB
DepnepanbHOIL CMY>XOBI CyZIeOHBIX TPUCTaBOB I. ApxaHrenbcka (PCCII),
KOTOpas BK/II0YaeT YeThIpe THUIA NPodeccuOoHaNbHOI 3P PeKTUBHOCTH:
1) BbIcOKast 3¢ HeKTMBHOCTD (BbICOKas pe3y/IbTaTUBHOCTD U ONITHMA/IbHAs
«IleHa» IeSITeIbHOCTY), 2) Pe3y/IbTaTUBHOCTD 32 CUET «L[€HbI» JeATeNb-
HOCTY (BBICOKAs Pe3y/IbTaTUBHOCTD ITPU BBICOKOI «IeHe» JeATeIbHOCTH),
3) cpenHssA pe3yIbTaTUBHOCTD NPU COXPAHEHUN PeCypcoB (cpepHss
Pe3y/IbTaTVBHOCTD IIPY OIITUMA/IBHOI «1[eHe» IeATeIbHOCTI), 4) CHUKEH-
Hast 9P deKTUBHOCTD (CpefHsisa pe3yIbTaTUBHOCTD IIPYU BHICOKOI «ITeHe»
nestenpHocTn) (KopHeeBa u fp., 2022). Cioco6 BbITIOTHEHUS 3a/iad He
YUUTBIBA/ICA B YTOUHEHHOI TUIIOJIOTMU B CBA3M C T€M, YTO IIO perya-
MEHTUPOBAHHBIM IIPOLIEAYpaM He ObIIM YCTAaHOB/IEHBI XapaKTePUCTUKY
crioco6a BRIIOMTHEHM 3a/4a4. DTOT HOAXO], K ONPeIe/IeHNI0 TUIIOB IIPO-
dheccuonanpHOM 3P PEeKTMBHOCTY TPYIMEHEH B HACTOSIEM MCCIIETOBAHNA
Ha BbIOOpKe coTpynHMKoB OB]I.

C umenpio NpodUIAKTUKU M KOPPEKIMM ONMCAHHBIX HEraTMBHBIX
MOCNeACTBIIT TPOeCcCMOHATbHOTO CTPecca COTPYSHUKOB MOMUILUN
BHe[JpeHa cucTeMa MpOoGMIaKTUIeCKIX MEPOIIPUATHIL, B TOM YMCIIE ITPO-
(beccronambHBI ICUXONOTMYeCKI 0TOOP KaH/[/1aToB Ha cmy>k0y B OBJ]
(ITocranosnenne IIpaButennctea PP ot 6 mexabps 2012 1. Ne 1259) u co-
TPYAHUKOB, IlepeMellaeMBbIX I10 CTy>k0e Ha IpyTHe JOKHOCTH B CHCTEMe
MBJI Poccuu (1. 5.1. ITpukaza MBJ] Poccun ot 2 cenTsiopst 2013 1. Ne 660),
a TaKXKe PeajM30BbIBAIOTCA MEPONIPUATHUS IO NPODUIAKTUKE Pa3BU-
TV IPOQeCcCUOHANBHBIX ieOopMaLnil, CYUIVaIbHBIX TPOUCIIEeCTBUI
U OTK/IOHARIMXCA popm nosefenns (1. 5.7. [Ipukasa MB]I Poccun ot
2 ceHTAOps 2013 1. Ne 660). [Tpy aTOM OTMeyaeTcs BaXKHOCTb jud depen-
uanuy TpeGOoBaHMIT K TMYHBIM 1 JIeJIOBBIM KaueCTBaM COTPYLHMKOB
OB/l (benenxas, 2019). O603HaYaeTcss HEOOXOAMMOCTBD IIPOLECCYaTBHOTO
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Y METOJITYECKOTO PellleHN s BOIPOCOB IICUXO/IOINYeCKOro o0ecredeHns
B OBJl: pacumpenus nepeyHs NCUXOAMATHOCTNYECKOTO UHCTPYMEHTa-
puA, oIpefiesieHre CTaTUCTUYECKX HOPM JIA IICUXONMOTMYeCKIX METOIUK
IIpY IPOBefieHN N MPOdeCcCUOHANTBHOTO MICUXOIOTNYECKOT0 0TOOpa KaH-
IMJATOB Ha CIYXO0Y U1 KaXK0ro IofipasfieieHys (KaTeropyii iy IpyIi
pomkHocrelt) (Moucees, 2021).

Passutue npodeccuonanpuo Baxubx KaudecTs (IIBK) momoraet
corpynHukam OB]I myuie cripaBnAaTbcsA ¢ IpodeccnoHaNTbHBIMU CTPeC-
copaMnu U JeCTpYKTMBHbIMU M3MeHeHUsAMU. B pabore A.I. bajaeBa
C COaBTOpaMM MTOKa3aHa pO/Ib MHTENIEKTyalbHBIX KauyeCTB M CBOJICTB
B KOHCTPYKTMBHOM IIPOSIB/IEHUY aTPeCCUBHOTO IIOBENEHM I COTPYIHUKA-
MU (B yMEPEHHOM TIPOSIB/IEHNY BepOAIbHOI M/ KOCBEHHOI arpeccun)
(bapmaes u gp., 2017). B rccnemoBaHMAX OTMeYeHa BaKHOCTb HPaBCTBEH-
HBIX Ka4eCTB /I CTyXeOHO lesTebHOCTY Honuteiickoro (brakesuy,
2017; Kyaun, 2017). B pabore A.B. Metenesa u 10.]]. IllycToBoii mpoBeneH
aHa/m3 uccnegopanmit I1IBK coTpygHuKoOB opraHoB IIpejBapUTeIbHOTO
paccieoBaHyA, BIMALIMX Ha YCIEUTHOCTD UX CTYXeOHOI JesaTeNnb-
HOCTY, K YMCTY KOTOPBIX OTHOCATCS MOpa/lbHble U BOJTIEBble KauecTBa
(Metenes, IllycToBa, 2022). YcTaHOB/IEHBI TNYHOCTHBIE 0CcOOeHHOCTHU
pykxosopmreneit B cucteme OBJI (Ilopurykos, 2020). B.B. Baxanna k uncoy
[IBK crnemoBatennss OTHOCUT MOPa/IbHO-BOJIEBbIE ¥ MHTE/IEKTyaIbHbIe
Ka4yeCTBa, COLMAIbHO-KOMMYHUKATUBHYIO KOMIIETEHTHOCTD ¥ CUCTEMY
JMYHOCTHBIX LIeHHOCTEN, HAIIPAaBJIEeHHOCTb ¥ MOTUBALIMIO COTPYIHMUKOB
(Baxnuna, 2019). [Ipu sTOM NpMHLMNNATBHOCTD, IIOCTIEOBATEIBHOCTD
Yl LIe/IeyCTPEM/IEHHOCTb MMEIOT HarOOIbIIYI0 3HAYMMOCTb /IS YCIEIITHO-
CTU BBITIOJTHEHUA CTy>KeOHoI fesitenbHOCTY (BaxHuna, 2019). [I.A. ITna-
TOHOB, B.JI. JleMeHTbeB Tax>ke OTBOJAT BAXKHYIO POJIb BONIEBbIM Ka4eCTBaM
IS YCIIELTHOCTY flesiTeNibHOCTH coTpynHuKoB OBJI, x uncmy Hambornee
3HAYMMBIX 113 KOTOPBIX OTHOCAT YBEPEHHOCTD, CME/IOCTh, CAMOOO/IaIaHe,
PELIUTENBHOCTD U CTOMKOCTD I10 pe3y/ibTaTaM olpoca 187 peclioHIeHTOB
(ITnaroHos, [lemenTnes, 2020).

Llenb HacTOALIETO MCCTEROBaHNA — BBLABUTD ocobenHoCTH [IBK co-
TpysHuKoB Y MBJI Poccun o ropopy ApXaHrenbcKy, peKOMeHJOBAaHHBIX
Ha BBIIIECTOAIIYIO JO/DKHOCTD, IPY Pas/IMYHBIX TUIAX 3G (HeKTUBHOCTI
CITy>eOHOI JesATeIbHOCTIL.

[unotessr:

1. Corpypuuku OBJ] ¢ pasnmuyHBIMU THIIAMU IPO]eCcCUOHATBHOM
a¢pdexTBHOCTM pa3muyaroTca BolpaxxeHHOCTbI0 [1BK, B wacTHOCTHM CO-
Ma/IbHO-TICUXO/IOTNYECKIX, SMOLIVIOHAa/IbHO-BO/IEBBIX Ka4eCTB M MOTH-
BallMIOHHBIX XapaKTePUCTUK.
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2. Tunbl npodeccuoHanbHoi 9QPeKTUBHOCTY, XapaKTepHble I
corpynnukos OBJI, cBi3aHbI € X BO3PACTOM U CTAXKEM CITYXKOBI.

MeTombI McCIeToBaHIA

A. TlapameTpsl pe3ynbTaTUBHOCTHU U «I[€HbI» TEATENbHOCTU OIpe-
TeIAACh C TIOMOIbIO AHKEThI OLIEHKY TTpO¢ecCrOoHaNnbHOM 3¢ deKTUB-
HOCTH CITeLINa/IICTOB 9KCTPEMA/IbHOTO IIpOduIIs, pa3pabOTaHHOI aBTOP-
ckum xomnektuBoM (SI.A. Kopueesa, JI.J. IllaxoBa, H.B. Maptupocosa,
H.H. Cumonosa, A.B. Kopneesa) (Pucynok 1).

b. XapaKTepuCTUKIU «ILleHbI» AeATEeTbHOCTI TAKXKe OIpefe/IsIUCh
C IIOMOLIBIO CIEAYIOIMX AMIIAPATYPHBIX ¥ ICUXOIOTMYECKUX METOMVK:

- «CrnoxxHas 3putenbHO-MoTOopHaA peakuus» (C3MP), mosBorsio-
11as OLLEHUTb YPOBEHb OIEPATOPCKOI pabOTOCIIOCOOHOCTI HAa OCHOBE
CKOPOCTM peaKLy ¥ Ka4eCTBa OTBETOB Ha CTUMY/IbI (75 CUTHAIOB).

- «BapnannonHas kapguonnTtepsanomeTpus» (BKM), onenuparommas
(yHKIMOHATIBHOE COCTOSAHME 0OC/IeTyeMOro 10 ITapaMeTpaM Bapuabenb-
HOCTHU cepeqHoro putma (128 KapANOLMKIIOB).

Metopuku C3PM u BKM npoBoamnch ¢ moMoribio npudopa mncu-
xo¢usnonornyeckoro rectuposanns YIIOT-1/30 «Ilcuxopusnomnor».

- IIBeToBoOIt TecT M. Jlromepa ¢ pacyeTOM MHTEPIIPETaLMOHHBIX
koadpuumentos no I[.A. AmMuHeBy (AMuHeB, 1982), npegHa3HaYeHHBII
IS U3y4YeHMsI aKTyaIbHOTO COCTOSIHMS (pabOTOCIIOCOOHOCTH, CTpecca,
HEepPBHO-TICXIY€CKOTO HAIIPSKEHNA).

B. TIBK uccremoBanimch ¢ mOMOLIbI0 6aTaper METOMK IICUXO/IOTYe-
CKOT'O TeCTMPOBaHMN S, peKOMEH/IOBAaHHOI Ays npuMeHenys B OB/

— IIporpeccuBubie MmaTpunsl [Ix. PaBena, JI. Ilenpoysa.

- Meropuka «CnoBapb», paspaborannas K. CyronseBbiM Ha 6ase
cybrecra «CroBapb» MeToguku [Ix. OraHarana.

- VnpuBupyanbHo-TUnONOrNueckuit onpocHuk (MTO) JL.H. Cobunx.

- Kamudopunitcknit ncuxonornvecknit onpocuuk (CPI) I Tayxa
B aganrtauyy H.B. Tapabpunoit, H.A. Ipapuuunoit, H.A. barypuna.

JlnarHocTtrka 1 06paboTKa pe3y/IbTaToB TECTPOBAHNUA IPOBOAUIACH
C IpUMeHEHNEM alNapaTHO-IPOrPaMMHOIO ICUXOAMATHOCTUYIECKOTO
KoMITIeKca «MynbTurncuxoMeTp» (AnmapaTHo-TpOrpaMMHBI IICUXOIM-
arHOCTIMYeCKUI KOMIUTEKC « Mynbrumcnxomerpy, 2013).

CratucTudeckas o6paboTKa JaHHBIX OCYILIECTBJIEHA C TIPYMEHEeHN-
eM nakeTa mporpaMm IBM SPSS Statistics 25.00 ¢ momolbio crefyommnx
METOJOB: ONMCaTeIbHbIE CTATUCTUKY, AByX3TAHBII K/IACTE€PHBII aHATIN3,
kpurepuii x2 I[Inpcona ajs TabmmLy Conpsi>KeHHOCTH, MHOTOMEPHBIIT JIVC-
nepcuonHbit anams (MANOVA).
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NPO®ECCUOHANbHAA 3DPEKTUBHOCTb

oBs3anHoCTei; 6e30MHO0YHOCTh
BbIIIOJIHCHUA 3a]a4 ¥ OArOTOBKH

KOJUICTaMH; KIIUMAT B KOJUICKTHUBC
(ankeTupoBanue).

PE3YNETATMBHOCTD LIEHA QEATENBHOCTN
DYHKLUMOHAJILHOE COCTOSHME H YPOBEHL
BHEIIHAE BHYTPEHHUE (CYSbEKTHBHBIE) OYHKIMOHAJTbHBIX PESEPBOB

(OBbEKTHBHbIE) HAPAMETPbI TIAPAMETPBI 1) Cnoxnas 3purensno-moropHas peaxuus (YIIOT
AHKeTHpOBaHUE: Camoonenka pesyibrata u cBoux | «[lcuxodmsuonor»):
NPOpECCHOHANLHBIC JIOCTHAEHNA; | KauecTB: OUEHKA HHTCHCHBHOCTH Oneparopckas paboTocrnoco6HOCTH

1S it; | nesressrocT; OTHOIIEHNE k|2 E )HHAs  KaPAMOMH pus  (YIIOT
KOJIMIECTBO nocrikennit | oszannoctsm; motuBaumss K | «Ilcuxodusnomor»):
(moomperuif), X ypoBeHb H cnykOe, pasBUTHIO, KapbepHoMy | OleHka 1 ypoBeHb QYHKIHOHAIEHOTO COCTOSHMS
HacToTa TOJMYYeHHS; HANMYHE H | pocry;  MCHHMILIHHHPC b; | VpoBens ¢ X ereit
NPUUMHA HAPCKAHMI 10 KAYECTBY | OTBETCTBEHHOCTH " ap. | 3) Arketuposanue:
HCTIOTHEHHUS JIOMKHOCTHBIX | (aHKETHPOBAHHE) COCTOSIHHE 10 M nocie pabouero Hapsaza (OIyCTOIICHHE,
obsizanHoCTEH; COOTBETCTBUC | OTHOmIEHHE PYKOBOACTBA M K | ycTalocTs, GeccHine, HapssKeHHE H Ap.); KelaHHe HATH Ha
npoeccHoHaNbHO- PYKOBOJICTBY: oneHka | paboty; dusmonoruueckuii AUCKOMQOPT; XapaKTEPHCTHKA
KBATH(HKATMOHHBIX PYKOBOJHTEIEM JIeATENBHOCTH; | COCTOsIHUS UenoBeka
XapakTepUCTHK — COTPyAHMKA K | ot K P teimo; | 4) Wnreprper noKazatenn
TpeGOBaHHAM 3aHHMAaeMoil | oTHomeHue pyxosoamtens | LA Awmnnesa o METOJIUKE M. Jhiomepa:
JIOJZKHOCTH; Ppe3ynbTarhl | (aHKeTHPOBaHHE) paGoTOCOCOGHOCTD, CTpece, CTAHAAPTHOE OTKIOHEHHE OT
CIyKEOHBIX IPOBEPOK; Hﬂﬂlﬁ‘me OTHoweHHe K  KoJIeraM M | ayTOreHHOI HOPMBI
ANCIHATI, Cl 3ar oGuumit YPOBEHB JIECTPYKTHBHBIE W3SMEHEHHSA
[EPHOJL;  BBIIOJHEHME  IU1AHA | KynbTyphl OOLICHHA C KOJLICTAMM; B MOBEJIEHAH
PaboThI; CBOCBPEMCHHOCTD | aBTOPUTET B KOIUICKTUBE; BHUMAHUC | ApyerypoRanme: BpeIHbie TPHBBINKH (ATKOTOb, KyPEHHE,
BBl 3aj1a4; Th K KoJuieram, HYBCTBO CKBEHO ) ¢ e
ONPEACIATE  HPUOPUTCTHL  HPH | kONJEKTUBM3MA M Jp.; poOilb B - . Goub: y
HCTIOTHEHIH cyxeOHBIX | kommekTuBe: A — ¢ | xponmueckix saGoneanmii; ronopHas Gomb; HapymeHus

CHA, HaXOXJeHWe Ha pa0oTe BO BHEYPOUHOE BpEMs
(3azepxku Ha paGoTe)

JIOKYMEHTOB H JIp.

Pucynoxk 1

ITapameTpsbl, KOMIOHEHTHI NPodeccroHaNbHOI 3PP eKTMBHOCTH COTPYTHUKOB

OB]I 1 MeTOABI UX TUATHOCTUKI

PROFESSIONAL PERFORMANCE

————

EFFECTIVENESS

“COST” OF ACTIVITY

EXTERNAL
(OBJECTIVE) PARAMETERS

Questioning: professional
achievements;  availability — of
incentives; number of
achievements (rewards), their

level and frequency of receipt; the
presence  and  reason  for
complaints regarding the quality
of performance of official duties;
compliance of the employee’s
professional and  qualification
characteristics with the
requirements of the position held;

INTERNAL
(SUBJECTIVE) PARAMETERS
Self-assessment of the result and
one’s qualities: assessment of the
intensity of  activity; attitude
towards responsibilities; motivation
for service, development, career
growth; discipline; responsibility,

etc. (questioning)
Attitude of management towards

management: a ment by the
manager of activities; attitude
towards the leader; manager's

attitude (questioning)
Attitude towards colleagues and
citizens: general level of culture of

results of internal  checks;
presence of disciplinary sanctions
during the period; impl ion
of the work plan; timely

completion of tasks; ability to
determine  priorities in  the
performance of official duties;
error-free performance of tasks
and preparation of documents,

ion  with 11
authority in the team; attention to
colleagues, sense of teamwork, etc.;
role in the team; conflicts with
colleagues; climate in the team
(questioning).

FUNCTIONAL STATE AND FUNCTIONAL
RESERVES LEVEL

1) Complex visual-motor reaction (UPFT
“Psychophysiologist”):  operator ~ working
capacity

2) Variational cardiointervalometry (UPFT
“Psychophysiologist™): assessment and level
of functional status, functionality level

3) Questionnaire: state before and after work

assignment (devastation, fatigue,
powerlessness, tension, etc.); desire to go to
work; physiological discomfort;

characteristic of the human condition
4) Interpretive indicators G.A. Aminev
according to the M. Luscherd method:
working capacity, stress, standard deviation
from the autogenic norm

DESTRUCTIVE CHANGES IN BEHAVIOR
Questioning: bad habits (alcohol, smoking,
foul ); i d morbidity; presence
of chronic diseases; headache; sleep
disorders; being at work after hours (delays at
work)

Figure 1

Parameters, components of professional performance of police officers and methods

to diagnose them
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Peayan aThl UCCIENOBAHMUA

1. Tunonozus npodeccuonanvuoii g dpexmusnocmu
compyonuxoe OBJI

JIByXaTamHBIN KIaCTEepHBIN aHANMN3 (aITOPUTM KIACTepU3aLNN
BIC) maHHBIX aHKETMPOBAHM BBISIBII KaK OIITUMA/IbHOE Jle/IeHNe BCeX
corpynuukoB OBJI Ha 1Ba K/1acTepa 10 mapamMeTpaM pe3y/IbTaTUBHOCTI
pestenbHocTy (Prcynox 1). LleHTpousibl K/1acTEPOB yTOYHSAIUCH C TOMO-
ipio Kpurepus x2 [Iupcona jyis Tabnmiy conpspKeHHOCTH. YCTAHOBIICHO,
4TO J/I COTPYAHMKOB IIEpBOro KlacTepa B Oombluelt crenenu (45,2%)
XapaKTepHa CKIOHHOCTb OTK/Ia/JbIBaTh BHITIO/THEHVIE YaCTY 3a/ja4 VIV BbI-
HO/THATD UX C TPYAOM, B TO BpeM: KaK IIPeACTaBUTe/IM BTOPOTO KIacTepa
B 97,9% ciTy4aeB BBIIONHAIOT paboTy B cpok (p < 0,001). IIpodeccuonans-
HYIO IeAITe/IbHOCTD U ITPO(eCCHOHANMN3M COTPYSHMKOB [1epBOTo KJ1acTepa
PYKOBOJMTE/IN Yallle OLleHUBAIT XOpoIlo (77,4%), B TO BpeMs KaK Ipe-
CTaBUTeNel BTOPOTO K/1acTepa B 57,4% Ha «xopomio» (57,4%) u 34% — Ha
«oTmnaHO» (p =0,049). O606111as1 BCe O1[eHKM, MOYKHO CIeTIaTh BBIBOJ], 4TO
COTPYEHUKM, OTHECEHHbIE K IIepBoMYy KmacTepy (39,8% pecrnonneHTos),
MPOSBNIAIOT CPEJHIOI Pe3y/IbTaTUBHOCTD, @ KO BTopoMy (60,2% pecrioH-
IE€HTOB) — BBICOKYIO Pe3y/IbTATUBHOCTD CIY>KEOHOII IesATeTbHOCTH.

Ha cnepyromem aTame uccmegoBaHmsi aHa/IOTUIHBIM 00pa3oM ¢ Io-
MOIIBIO0 ABYX3TAIIHOTO K/IaCTepHOro aHanusa corpymuuku OBJI 6bun
HOIeJIeHBI Ha [{Ba K/IacTepa [0 MapaMeTpaM «I[eHbI» [JesITeTbHOCTH (OII-
TMMAaJIbHO OTHOCKTE/IBHO NPOBEJeHHO CTAaTUCTUYECKOI PO YpbI).
CoOTpy/HMKOB, OTHECEHHBIX K IIEPBOMY KJTaCTepPY, OTINYAET O TUMA/IbHOE
(45,4%) n 6mu3Koe K onTrManbHOMY (43,6%) PyHKITMOHATBHOE COCTOSI-
HIe, COITIACHO JJAHHBIM alnaparypHoit MeTopuku BKM, B To Bpems Kak
HpeICTaBUTEINM BTOPOTO K/IACTePa XapaKTepU3YITCs Mpefie/IbHO-OMY-
CTUMBIM (26,1%) u fonycTuMbIM (56,5%) COCTOSIHMEM, BBIPAXKAIOIVIM-
Cs1 B HAIIPSDKEHUM PEry/IATOPHBIX CUCTEM M MOOM/IN3ALVM 3aIATHBIX
MexaHu3MoB (p < 0,001). O60611jas Bce OL[eHKM, MOXKHO C/ieaTh BBIBOJ,
4TO COTPYAHMUKH, COCTaBMBIIIE ITEPBLIiT KaacTep (52,6% pecroH/ieHTOB),
XapaKTepU3yITCs ONITUMA/IBHON «1IeHON» [IeATeIbHOCTH, a BTOpOit (47,5%
PECITOH/IEHTOB) — BBICOKOII «L|€HON» HeSTeNbHOCTH, IPe/IIoararle
BBICOKYI€ 3aTPAThI ICUXO(U3NONTOrNYECKIX 1 IICUXOIOTMYECKIX PECYPCOB
Ha BBITIO/THEHNE CTY)KeOHOI IesTeTbHOCTI.

[Ipu coOOTHECEHUM KTACTEPOB, BBIIE/IEHHBIX OTHOCUTENBHO Pe3y/b-
TATUBHOCTY ¥ «II€HBI» [IeSITEIbHOCTY, HAMM OIIpe/e/ieHbl YeThIpe THUIIA
npocdeccroHanbHoN 3pdexTrBHOCTU coTpynHMKoB OBJI (Pucynok 2).
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Pe3yJ'll:TﬂTllBHOCTl> NeATeJIbHOCTH

Bbicokast Cpennsist
g Boicokas 3¢ dexTusnoCcTL Cpensisi pe3yJbTaTHBHOCTD.
E PE3yJIbTATHBHOCTD BHICOKAs 1 p— . _ Tp4 COXpAaHEHHH pecypcoB
= ONTHUMAJIbHAS «IIEHA» < CpeaHss pe3y/lbTaTHBHOCTE
g JESTENbHOCTH TIPU OIITUMAJIBHOT «LIEHE»
E JIESTENBHOCTI
=
=]
=
3} 0 0 \
g 28,2% 24,4%
4
S
=1
=
)
—
3 \
= \
= \
S \ 0 0
o 32,1% 15,4%
\
g
- Pe3yaIbTaTHBHOCTD Crmkennas
E 32 CYET «UEHBD) \\\ 3D (eKTHBHOCTE CPe/THS
) JesITeILbHOCTH BBICOKAs - _ Pe3ynbTaTHBHOCTh IIPU
PE3YALTATHBHOCTD T BBICOKOI «11leHe»
TIPH BBLICOKO# «LIEHE)» JIeSITeNbHOCTH
JEATENbHOCTH
Pucynoxk 2

Tunsi npodeccnonanphoit sppexrusnocTu corpynuukos OBJI Ha ocnose

COOTHOUIEHYS «ICHBI» AESITEIbHOCTY U pe3ynpTaTnBHoCcTy (N = 78, % oT 061eit

BBIOOPKI)

Average effectiveness
while preserving

average effectiveness at
the optimal “cost” of

Reduced performance
average effectiveness with a
high “cost” of activity

Effectiveness
High i Average
High performance

~  high effectiveness and optimal i

E “cost” of activity = TN resources

=

S

tivity
= \
£ 28.2% 24.4%
=
S
<
P
S
L“- & T
g \
¢ \
L 321% | 154%
\
fm Effectiveness due \
E to the “cost” of the activity \\
high effectiveness at - >
a high “cost” of the activity .
Figure 2

The professional performance types of police officers based on the ratio of the “cost”
of activity and effectiveness (n = 78, % of the total sample)
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CoracHoO JJaHHBIM, TIPEJICTABIEHHBIM Ha PucyHke 2, G0IBIIMHCTBO
coTpygHuKoB OB]l xapakTepusyoTca BbICOKOI pe3y/IbTaTUBHOCTHIO
(60,3%), ipy aTOM 47,5% OTNIMYAIOTCS BBICOKOI «1[€HOM» IeATETbHOCTH,
TO €CTh 3aTPAaYNBAIOT OOJIBIIOE KOMNIECTBO BHYTPEHHNX PECYPCOB IS
TOCTVDKEHUA BBICOKVMX Pe3y/IbTAaTOB CIYXeOHOI JesATeTbHOCTI. DTO
MOKeT OBITh 00YC/IOBIEHO HAaKONMUTENbHBIM 3 PEeKTOM HelicTBIUSA IKC-
TpeMa/IbHBIX (PaKTOPOB 1 YCIIOBUIL CTY>KeOHOII eATe/IbHOCTY B CBA3K
¢ 6071BIINM CTa)KeM CITY>KObI, HelOCTATOYHOIT BEIPQ)KEHHOCTBIO VI IVC-
TrapMOHMYHOCTBIO B pasButunu [1BK.

2. Ocob6ennocmu IIBK compyonuxos OB/ ¢ pasnuunvimu
munamu npodeccuonanvoii appexmusnocmu

Ina onpenenenusa oco6ennocteit [IBK corpynunkos OBJI ¢ pas-
JIMYHBIMU TUIIaMU TIPpoecCroHanbHOM 9¢pPeKTUBHOCTY BBUALY HEOOb-
0ro 06'beMa BBIOOPKY IPUMEHEHBI TPV MHOTOMEPHbIX AMCIIepCUOHHBIX
aHa/IM3a, I7ie B KauecTBe QUKCUPOBAHHOrO (paKTOpa Obl/Ia OTHECEHHOCTD
K rpymnme npodeccnoHaabHOM 3¢ (HEeKTUBHOCTH, a 3aBUCUMBIMY IIepe-
MEHHBIMI — MapaMeTpbl MeTOAUK [IporpeccuBHble MaTpuibl PaBeHa,
Cnoapp, CPI, ITO (Tabnuua). ITo Bcem mpezncTaBieHHbIM B Tabruie
IapaMeTpaM p-3HaueHNs /1A KPUTepys paBeHCTBA JUCHePCHUIt OnOoK
JIusuHs u st M-tecta bokca 6ombuie 0,05, HOpMambHOCTD pacpefene-
HIIAL OCTATKOB IIPOBEPeHa, IPOBeIeHbI all0CTePUOPHBIE KPUTEPUIL.

Cormacno pesynbrataM MANOVA, cymecTBYIOT CTaTUCTUYECKU
3Haunmble pasnmnuusA B [IBK corpyauukos OBJ] ¢ pa3nuuHbIMU TUIIAMA
npodeccuoHanbHO 3¢ HEeKTUBHOCTY, N3MEPEHHbIe C TIOMOIIBI0 BCEX
MeTopuk: «IIporpeccuBuble MaTpuipl PaBena n Cioapb» (Cnen [lninan
0,301, F=2,195; p=0,002), CPI (Cnep [Tunnan 1,629, F =2,736; p < 0,001),
UTO (Cnepn Iunnau 0,766, F=2,274; p < 0,001). B Tabnuniie mpegcraBieHb!
IIBK, nmeromime craTicTM4ecKy 3HaYMMble pasindns y corpygHuxos OBJI
C pas/IMYHBIMM TUIIaMM IPOdeccHOoHaNbHON 3P PeKTUBHOCTH (KOTOpbIe
CTPYKTYpPMPOBAHBI B COOTBETCTBUM C CyO'beKTHBIMM KOMIIOHEHTaMU TTPO-
¢deccronanpHoit npurognocty E.A. Knmumosa (Knumos, 1998)).

CornacHo faHHBIM Ta6mu1IbL, 11 BBICOKO9( G EKTUBHBIX COTPYAHNU-
KOB XapaKTepHbI BBICOKME ITOKA3aTeN 10 IIKaJe «CIIOCOOHOCTD K CTa-
TYCy», CpefjHe BbIpa>KeHHbIe HaBBIKI JIMJIEPCTBA U OPraHN3aTOPCKOTO
HOTEHIJa/1a; TOBBIIIEHHAA BOBIEYEHHOCTD 1 BK/IFOYEHHOCTD B IIpodeccn-
OHAJIbHYIO JIeATEIbHOCTD, O/1arofiapsi KOTOPHIM COTPYIHUKI MHUI[MATUBHO
BBIIIO/IHAIOT IOCTAB/ICHHBIE 3a/Ja4) U OCYIIECTBIIAIOT IOUCK TPeOyeMbIX
pecypcos. IIpexcTaBuTeny sToro TuIa XapakTepusyoTca o01eit apy-
IMPOBAHHOCTDBIO BbIIle CPEHNX 3HAYECHMUI, CPeJJHEll BBIPaXKEHHOCTDIO
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Ta6muua

Oco6ennoctu IIBK corpysuuxos OB]I ¢ pasnuaabiMu THIaMu npodeccroHanbHO
s¢pdexTuBHOCTH (pesynbrar mpumeHenns Tpex MANOVA, cormacHo OHOMEepPHBIM
KPUTEPUAM, IPUBEJEHbI TOMHKO JJOCTOBEPHO OTINYAIIMEC ITapaMeTPbI)

g 298

' 9 Bz o < a

a Be 8 5 8 & =

HaumeHoBanme nmoxkasarens I EACI Ee g 3 E L
(MeTomMKA, MKana) 239 E; E E’a E a $a8 %X§52
Egﬂ g’ﬁggﬂ&sigﬂ Egﬂ
RES SETES OAAEES OF=

OTHOLIEHYIE K TPYAY, IpOdecct, MHTePeChl, CKITOHHOCTH

CPI: crtoco6HOCTD K cTarycy** 52+0,05 6,6£0,04 49+0,05 6,4£0,11

CPI: BOB/IEYEHHOCTD, CITOCOOHOCTD

ObITH BKJIIOYEHHDBIM B IeATEIBHOCTD 6,0£0,05 4,9+0,04 >,6£0,05  4,0+0,08

Epnuanynsie, crienmanbuble ciocobnoctu u [IBK:
IT03HABATeIbHbIE U MHTE/IEKTyaIbHbIe CBOMCTBA

Marpunibl PaBena: npouecc** 52+0,03 6,1+ 0,03 49+0,04 4,9+0,08
Marpuib PaBena: ToyHOCTR** 5,3+0,03 6,8+0,03 54+0,04 5,5+0,08
CPI: kpeatuBHOCTB** 51+0,05 5,7+0,04 42+0,05 5,0+0,10

CPI: o6mrast 3pyAMpOBAHHOCTD I Ha-

WTAHEOCTS ** 59+0,05 7,7+0,06 6,1+0,04 6,8+0,11

Enyandnsle, crienanbable criocoonocty u IIBK: conmanbHO-NICHX0/TOrMyeckme KadecTsa

CPI: repmmmocTp™*™* 5,8+0,05 7,2+0,04 58+0,06 6,4+0,11
CPI: gommunpoBanme™** 4,7+0,05 6,1+0,04 4,7+0,05 5,5+0,09
CPI: conyanbHoe IpUCYTCTBUAE ™ 5,1+0,05 6,4+0,04 4,9+0,06 5,6+0,11
WTO: skcrpaBepcua™* 3,8+0,03 5,0+0,03 3,3+0,04 3,5+0,07
MTO: KOMMYHMKAaTUBHOCTB** 4,4+0,03 5,4+0,03 3,7+£0,04 4,1+0,07
CPI: o6muTenbHocTh 4,7+0,05 6,2+0,04 43+0,05 5,6+0,10
CPI: ammatust™** 4,2+0,04 6,1+0,04 39+0,05 5,3+0,10
Enynnanble, crenuanbubie ciocobnocty u I1BK: aMoLmMonanbo-BoeBble KayecTBa
CPI: orBeTCTBEHHOCTB** 6,5+0,05 7,2+0,04 56+0,06 6,8+0,11
WTO: arpeccusa™ 2,9+0,03 2,8+0,03 41+0,04 3,6+0,07
Enuunynble, cuenpanpubie cnocobnoctu n ITBK: mupiepckue kauecTna
NTO: mupepctBo*** 54+0,03 6,3+0,03 4,4+0,04 4,9+0,08
CPI: mupepckmit moTeHmam** 54+0,05 6,8+0,04 53+0,05 5,9+0,10

CPI: oprannsaropckuit noresumanr™ 5,4+0,05 7,2+0,03 58+0,06 6,4+0,11

Yenosnuie o603nauerus: ** — p = 0,001; *** — p < 0,001
ITpumeuanue: 0-3 — HU3KMIT ypoBenb; 3,1-4,9 — HyKe cpefiHero; 5-6 — Cpeinmii ypoBeHb;
6,1-7,9 — BpIme cpepaero; 8—10 — BBHICOKMIT ypOBEHD
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Table

Features of professionally important qualities of police officers with different types
of professional performance (result of three MANOVAs, according

to one-dimensional criteria, only significant differences are shown)

1
L7 Tr .58 8
£+l |8: g %%8;‘ n‘ﬂ)
o . §= QPegE ogE3 W
Name of indicator (technique, scale) Sy Z = ggn g & 20 9 ==
= Q Pl el . - 3 »
BE S8ecoH SEE mA gL
TE meESE= <4882 KL=

Attitude to work, profession, interests, inclinations
CPI: ability to status** 52%0.05 6.6+0.04 4.9+0.05 6.4+0.11

CPI: involvement, ability to be
included in activities**

6.0£0.05 4.9+0.04 56+0.05 4.0+0.08

Single special abilities, and professionally important qualities: cognitive and
intellectual properties

Raven Matrices: Process** 52+0.03 6.1+0.03 4.9+0.04 4.9+0.08
Raven Matrices: accuracy™** 53+0.03 6.8+0.03 54+0.04 5.5+0.08
CPI: creativity** 51£0.05 5.7+0.04 42+0.05 5.0£0.10

CPI: general erudition and reading** 5.9+0.05  7.7+0.06 6.1+£0.04 6.8+0.11

Single special abilities and professionally important qualities: socio-psychological

qualities
CPI: tolerance** 5.8+0.05 7.2+0.04 5.8+0.06 6.4+0.11
CPI: dominance** 4.7+0.05 6.1+0.04 4.7+0.05 5.5+0.09
CPI: social presence** 51+0.05 6.4+0.04 49+0.06 5.6+0.11
ITQ: extraversion*** 3.8+0.03 5.0+£0.03 3.3+£0.04 3.5%0.07
ITQ: sociability** 4.4+0.03 5.4+0.03 3.7£0.04 4.1x0.07
CPI: sociability** 4.7+£0.05 6.2+0.04 4.3£0.05 5.6+0.10
CPI: empathy*** 42+0.04 6.1£0.04 3.9+0.05 5.3%0.10

Single, special abilities and professionally important qualities: emotional
and volitional qualities

CPI: responsibility** 6.5+0.05 7.2+0.04 56+0.06 6.8+0.11
ITQ: aggression** 2.9+0.03 2.8+0.03 41+0.04 3.6x0.07
Single special abilities and professionally important qualities: leadership skills
ITQ: leadership*** 54+0.03 6.3£0.03 44x0.04 49+0.08
CPI: leadership potential** 54+0.05 6.8+0.04 5.3+0.05 5.9+0.10
CPI: organizational potential** 5.4+0.05 7.2+0.03 5.8+0.06 6.4+0.11

Legend: ** — p =0.001; *** — p < 0.001
Note: 0-3 — low level; 3.1-4.9 — below average; 5-6 — average level; 6.1-7.9 — above
average; 8-10 — high level
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TOYHOCTU U KpE€aTUBHOCTU. I[TIH HUX XapaKTE€PHbI CJIEAYIOIIIE€ COLIMa/Ib-
HO-TICUXOJIOTMYeCKIte 0COOEHHOCTH: TEPIMMOCTD, CHI)KEHHAsT MOTUBA-
oA TOMMHUPpOBaHUA, CPeHHI/II?I YpPOBE€Hb COIMA/IPHOI'O IIPUCYTCTBUA,
yMepeHHast UHTPOBEPTUPOBAHHOCTD; COLMA0ENbHOCTD, OOIUTETBHOCTD
M OMIIATNA pa3BUTBI HUXKE CPETHETO. VIM cBOJICTBEHHA MTOBBINIEHHAS OT-
BETCTBEHHOCTD 1 HU3KUI YPOBEHD arpecCUBHOCTI.

CoTpysHMKaM, OCTUTAIOIVIM BBICOKO Pe3yNIbTaTNBHOCTH 32 CUeT
«II€HbI» O€ATEC/IbHOCTU, CBOJICTBEHHBI ITOBBIIIIEHHBIE IOKA3aTEIM IO IIKa-
Jie «CIOCOOHOCTD K CTATYCY», IUIEPCKUX KAIeCTB U OPraHM3aTOPCKOrO
IIOoTEHMa/la; CpENHAA BOB/IEYEHHOCTD B NE€ATETbHOCTD. HPCJICTaBI/[Te-
M 9TOTO TUIIA OT/IMYAIOTCS IOKA3aTe/sIMY BBIIIE CPEJHET0 TOYHOCTH,
KPEaTMBHOCTU U 3PYAVPOBAHHOCTU. VIM CBOWICTBEHHBI C/IEfyIOINE CO-
IOMAJIbHO-IICUXO/JIOTUYECKNE KadeCTBa: BBICOKUI YpOBE€HDb TEPIIMMOCTH,
TOBBIIIEHHAs] MOTUBALVS [JOMUHVMPOBAHMWSI, BRIPAKEHHOE COLMAbHOE
HPUCYTCTBUE, CPE[HASL 9KCTPABEPTUPOBAHHOCTD U COLMAOETBHOCTD,
HOBBIIIEHHAs OOIUTETBHOCTD 1 AMITaTsA. COTPYIHMKM ITOTO TUIIA, KaK
U IIPeiCTABUTE/N TUIIA BBICOKOI 9¢pPeKTMBHOCTH, 0OTaal0T BBIPAXKEH-
HBIM YYBCTBOM OTBETCTBEHHOCTH U HU3KUM YPOBHEM arpecCHBHOCTH.

JIJIs1 COTPYIHMKOB CO CpefiHeli pe3y/IbTaTNBHOCTBIO IIPY COXpaHe-
HUY pecypcoB XapaKTepHBI: 00jiee HU3KIE [TOKA3aTeNN «CIIOCOOHOCTI
K CTaTyCy», CPERHSs BBIPAKEHHOCTD JINEPCKOro MOTEHIAIA M OPTaHN-
3aTOPCKUX CIIOCOOHOCTEI, BOBJIEYEHHOCTD ¥ BKITIOUEHHOCTD B J€SATEIb-
HOCTB 4y Tb Bbllle cpefHero. OHM OTIMYAIOTCS CPeHelt TOYHOCTBIO BbI-
TIO/THEHNA AEATEIbBHOCTU TPpU KPEATUBHOCTN HMIKE CPpENHETO, O6Ha}IaIOT
IPYANPOBAHHOCTDIO I HAYMTAHHOCTDBIO BBIIIC CPEAHNX sHauenui. Co-
IMaTbHO-TICUXO/IOTHYeCKIe KauecTBa TPeCTaBUTENEl 3TOTO TUIIA ITPO-
beccnonanbpHoOl 3¢ HEKTUBHOCTI ClIEAYIOIMe: OTHOCUTENBHO OO/bIIAs
VHTPOBEPTUPOBAHHOCTD, MEHBINAs COLMAa0eNTbHOCTD, OOIUTENTBHOCTD
¥ SMIATU. ITU COTPYOHMKM ITPOAB/IAIOT OTBETCTBEHHOCTD Ha CPEIHEM
YPOBHE I arpeCCUBHOCTD YyThb HIDKE CPEJHETO.

JIJ1s1 COTPYIHUKOB CO CHIDKeHHOI 3¢ PeKTUBHOCTDIO 1esITebHOCTH
XapaKTE€pHbI: IOBbINIEHHBIE ITOKAa3aTENIN 10 1IKaIe «CIIOCOOHOCTH K CTa-
TYCY», CIOCOOHOCTH OBITH BK/IIOYEHHBIM B IESITE/IBHOCTD HIDKE CPEHETO,
B TO K€ BpE€MA OHU UIMEIOT TIOBBIIIIEHHbIN opraHM:—;aTopcm/[ﬁ IIOTEHIIMAI,
CPEMHIOK TOYHOCTD BBIIOTHEHVSI 3a[JaHNUIT U KPEaTUBHOCTD, TIOBBILIEH-
HYIO 9pyIPOBaHHOCTD (BTOPOE MECTO Cpeiut BCeX TUTIOB). VI3 colimanbHO-
IICUXOJIOTUYECKMX KAYeCTB M CBOMICTBEHHDI ITOBBIIIIEHHA S TEpIMMOCTb,
JOMVMHUPOBaHNe, COLMAIbHOE IPUCYTCTBIE, YMEPEHHO BbIpaXKeHHAsI
MHTPOBEPTUPOBAHHOCTD, O6H.U/IT€TIbHOCTb I OMIIATUA. HPCHCTaBI/ITETH/I
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5TOTO TUNA NPOdeccHoHanbHO 3P PEeKTUBHOCTU OTINIAIOTCA TTOBBI-
IIEHHBIM YYBCTBOM OTBETCTBEHHOCTH I TIOBBIIIEHHOI arpeCCUBHOCTDIO.
Takum o6pasom, corpynumky OBJI ¢ pasmmuHbIMu THIIaMu pocec-
CUOHATbHOY 3P PEKTUBHOCTU OTIUYAIOTCA B BBIPAXKEHHOCTU OTHOLICHUA
K TPYZY, IO3HABaTe/IbHbBIX M MHTENNEKTYaNbHBIX CBOVCTB, COLMAaIbHO-
TICYIXOTIOTMY€CKIX, SMOIIMOHATTbHO-BOMIEBBIX M IUAEPCKUX Ka4eCTB.

3. Bsaumocea3v 603pacma, cmaxca ciyxce6Hoti OesmenvHOCMU
compyonuxoe OB]] u muna ux npogeccuonanvroti
apgpexmuenocmu

[l mpoBepKM BTOPOJI TMIIOTE3bI O B3aMMOCBA3M BO3PACTa, CTaXa
cny>xeOHOI meATenbHOCTY cOTpyAHUKOB OBl n tnna mx npogeccuo-
Ha/IbHOI 3G EKTUBHOCTY IIPOBEIEHBI TPY OFFHOMEPHBIX JUCIIEP CMOHHbBIX
aHamu3a. CTaTUCTUYIECKN 3HAYNMMBIX Pa3/IM4Mil He BBIAB/IEHO. MOXHO
BBIZIE/INTD JIAIIb HEKOTOPBIE PAa3IN4Ms Ha YPOBHE CTATUCTUYECKIUX TEH-
neHumit (p=0,09) Mo cTaXy B JO/DKHOCTY MPeCTaBUTENEN pa3IUIHbIX
TUIOB IpodeccuoHanbHol appexTnBHOCT. Hanbonee apdexTnBHbIE
COTPYHHMKM MMEIOT MEHBIINII CTaX B JOIDKHOCTH (3,7 1€T), 4eM COTPYA-
HUKMJ CO CHIDKEHHOU 3 PeKTUBHOCTDbIO feATenbHOCTH (5,9 meT). ITO
MOXXeT ObITb 00YC/IOB/IEHO MOTUBAIVEN K paboTe, BBICOKMM BHY TPEHHNIM
HOTEHIMAa/IOM, KOTOPBII CO BpeMeHeM MOXKeT CHIDKaThes. [Ipn yBemnye-
HUM 06'beMa BBIOOPKY MOXKHO OXKMATh CTATUCTUYECKOE TOATBEP XK ieHIEe
BbIAB/ICHHBIX 3aKOHOMEPHOCTeII 110 CBA3M TUIIOB 3P PEeKTUBHOCTI CO
CTa)keM B JJOJDKHOCTH.

O6c¢y:xeHne pe3ynbTaToB

B HacToAMLIel CTaTbe U3/IOKEHBI Pe3y/IbTaThl UCCIeNOBAHNA, IIPef-
CTaBIAIINE YTOYHEHNE TOAX0/ja K TUIIOJIOTUM NPOdeCcCHOHaNTbHOM
3 PexTUBHOCTM U onpefeneHnto crennduxu poipakeHHocTH [TBK
y corpynuukoB OB]l ¢ pasnuyHbIMu THIaMy podeccroHanbHO a¢-
dextnBHOCTH (Korneeva, 2022). Tunonorus npodeccuonanbroit apdex-
TUBHOCTH, IIPeJICTaBICHHAs YeTHIPbMs TUIIAMMU, BIIepBble pa3paborana
mns Boi6opku corpynaukos OCCII (Kopueesa u zip., 2022). [Ipu satom
pacrpeniesieHN A COTPYSHNKOB OTHOCUTETbHO TUIIOB IPOQeCCUOHATBHOM
abdextuBHOCTH I1st 06enx Boibopok (PCCII u OB]I) umerot cxoxue
4yepThl: 60,3% corpyguukos OBJI n 56,2% corpyguukos ®CCII otnmya-
I0TCsI BBICOKOJ1 Pe3y/IbTaTUBHOCTBIO CTY>KeOHOI IeATeNbHOCTI. B TO ke
Bpem B BIOopke OBJ] MeHbIIe COTPYIHIKOB CO CHIDKEHHOM 3 (HeKTIB-
HOCTBIO (15,4%) o cpaBHeHut0 ¢ Bor6opKoit CCII (24,6%), 4To MOXKeT
ObITb 00yC/IOBIEHO TeM, 4TO BbIOOPKY OBJI cocTaBunm coTpymHUKY,
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PeKOMEHIOBAHHbIE Ha BBIMIECTOSAIYIO NO/DKHOCTD M COCTABJIAIIINE
KaJIpOBBIIT pe3epB, B To BpeMs Kak Bbi6opky PCCII — coTpynHuKy Bcex
YPOBHEN U JO/KHOCTEIL.

[unoresa o ToM, uto coTpygHuky OBJI ¢ pa3nuM4HBIMU TUIIAMU IIPO-
(deccuonanbHOI 3¢ GeKTUBHOCTH OTAMYAIOTCA BbhIpakeHHOCThI0 [IBK
(B 9acTHOCTM, 6OJIBIIINIE PA3TIIVA OTMEYAIOTCS B COLIMATbHO- IICUXO/IOT -
JeCKIX, SMOLMOHAIbHO-BO/IEBbIX KaUeCTBAX ¥ MOTMBAL[MIOHHBIX XapaKTe-
PUCTHKAX), B HALLIEM MCCIEOBAaHIM MOATBEPAMIACh YACTUYHO. B pesyb-
TaTe NCCefOBaHNA YCTaHOBJIEHO, YTO coTpyaHuky OBJ] ¢ pasmuHpiMu
tunamMu 3¢ PeKTVBHOCTY OTIMYAIOTCS BBIPaXKEHHOCTBIO IIapaMeTPOB
OTHOILEHMS K TPYAY, I03HABATE/IbHBIMY Y MHTENIEKTYaIbHBIMM, COLIY-
Q/IbHO-TICUXOMOTUYECKMMM, SMOLIMOHA/IBHO-BO/IEBbIMU U JINJIEPCKUMU
KayeCTBaMIL, YTO TaK)Ke COOTHOCHTCA ¢ pe3ynbTaTamu 1o Beibopke @CCII
(Kopneesau fip., 2022), 11 KOTOPBIX P3N YCTaHOBJIEHDI B BbIPayKEH-
HOCTH TPaKHAAHCKIX Ka4eCTB, OTHOLIEHNA K TPYAY, B MHTE/TIEKTya/IbHbIX,
BOJIEBBIX, SMOIMOHA/IbHBIX, KOMMYHMKATVBHBIX U INIEPCKIX KaueCTBax
u cBolictBax. B uccneposanunm 10.X. IOHT ¢ coaBTOpamu nokasaHo, YTO
SMOLVIOHATbHBI MHTE/UIEKT ¥ SMOLMOHA/IbHBIE KadyeCTBa UTPAIOT POJIb
MoOJiepaTopa B3aMOCBA3Y MEX/ Ly CTPECCOM U IICUXO/IOIMYEeCKIM 3[J0pO-
BbeM, ITOCKO/IBKY CITOCOOCTBYIOT IIPUHATUIO yIpeXaaumx u ¢ dextus-
HBIX CTpaTernit mpeogonenns: crpecca (Jung et al., 2019).

CremyeT OTMeTUTD, YTO Pa3BUTble OPTAaHM3ATOPCKUE U INUHEPCKUe
CITIOCOOHOCTM MO3BOJIAIT COTPYAHMKAM AOCTUTATh Pe3y/IbTaTOB IpK
OIITMMA/IbHOM «ljeHe» JesTeIbHOCTU B Cy4ae UX PasBUTHA Ha CpefHeM
ypoBHe. [Ipu BbICOKOM YpOBHE pasBUTUA 3TU KadeCTBA IPUBOZAAT K BO3-
PaCTaHNIO «IeHbI» IeSITeIbHOCTYU IIPU BBICOKOV MOTVMBALIMM IOCTUKEHUA
e fesaTenbHOCTH. [TofITBepIK/ieHe 9TOMY MOYKHO YBUIETh B paboTax
APYTMX MCCIeoBaTeell, yKa3blBaloLINX Ha OO/Ibliee Pa3BUTIE CTPECCa,
HAIpPsDKEHUA ¥ BBITOPAHMA Y IepCOHA/IA C BBICOKMMM JIMAEPCKUMM Ka-
vyectBamn (Harms et al., 2017). B pa6ore M.[I. Baep ¢ coaBTopamu ycra-
HOBJIEHO, YTO HEOOXOJMMOCTD IIOJ/Iep>KMBATh 0OPA3IOBYIO PeIryTaIuio
KaK OCHOBY JIOBepMsI COTPYAHMKOB IIpeJjlaraeMbIM PELICHNAM MOXKET
IpUBECTM K 3HAUUTEIbHOMY JMICTOIEHNIO IICUXOTOTMYeCKUX PeCypcoB
U CO BpeMeHeM — K SMOLMOHAJIbHOMY VMCTOLIEHMIO Y CHUXKEHMIO IIPOU3-
poguTenbHoCcTu (Baer et al., 2015).

B nccneposanvu J1.1O. Hexxxmnoit, VI.B. SIpocnaBuesoit gemaercs
BBIBOJ] O BBICOKOJI 3HAYMMOCTY MHTE/UIEKTYa/IbHbIX, II03HABATEIbHBIX
Y SMOLVIOHA/IbHO-BOJIEBBIX KauecTs coTpynHuKoB OBJI ms obecrieuenns
BbICOKOI 3¢ dpexTnBHOCTH AesaTenpHocT (Hexknna, SIpocnaBuesa, 2018).
B To e BpeMs BBICOKUII YPOBEHDb BBIPAXKEHHOCTH MHTEIEKTYaIbHBIX
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¥ II03HABaTe/IbHBIX CIOCOOHOCTEN Haps/y ¢ oOeclieueHreM BbICOKOI pe-
3y/IbTATMBHOCTH CITy>KeOHO IeATeTbHOCTY TAK>Ke MOXKET CTUMY/IMPOBATh
6orblllee pacxXofjoBaHNe BHYTPEHHUX PECYpPCOB U yBelIUYeHNe «I[eHbI»
HeATeNTbHOCTH (KaK ITOKa3ay Pe3y/lIbTaThl HACTOAIETO UCC/IEOBAHIA).
B pabore A.T. BajjaeBa ¢ coaBTOpamm OIpefie/ieHbl 3HAYMMBbIE TTOTOXKM-
Te/IbHBIE B3aVIMOCBSA3Y 00X YMCTBEHHBIX CHOCOOHOCTET 1 HEKOTOPBIX
BIJIOB arpeccuBHBIX peakuuii (bayaes u gp., 2017).

IumoTesa 0 TOM, 4TO OTHECEHHOCTD K TUITY TpodeCCUOHANBHOM 3¢-
¢dexTuBHOCTN coTpynHMKOB OBJl 06ycnoBIeHa X BO3PACTOM I CTaXKeM
CIy>X0bl, He TOATBepAMIach. [loaraem, 4To mpy yBenndeHnn ob6vema
BBIOOPKY MOYKET OATBEPAUTHCA TEH/JEHIINA O CBA3M CTaXKa B IO/DKHOCTI
¥ OTHECEHHOCTH K OTIpefieNIeHHOMY THITY TpodeccroHanbHO 3¢ dexTnB-
HOCTH, TaK KaK B IpeAblIylleM MCCIeJOBaHNM Ha BHIOOPKE BaXTOBBIX
PabGOTHUKOB ITPOMBINUIEHHBIX ITPEIPUATAI MTOTyYeHbl CTATUCTUYECKN
3HAuNMMBble CB3M, yKa3bIBAIOLIVe Ha HAKOIMUTENbHBIN 3¢ eKT Hebmaro-
HPUATHOTO BO3JENICTBYA CPEIbl: IPU YBEMIEHNM CTaXKa PabOThI BaXTO-
BBIM METOJ,OM YBE/INUMBAETCA IPOLIEHT COTPYAHUKOB C BBICOKOI «IJeHOI»
neatenbuoctu (Korneeva, 2022).

IIposenennniit ananns [IBK corpygunkos OB/l ¢ pasnuyHbIMHI
TUITaMU TpOodecCUOHANTbHOM 3(pPeKTUBHOCTY TIO3BOIIII TOKOOPATh Ha-
IpaB/IeHNUA /I VX IICUXOIOTMYECKOTO COIPOBOXKIEHMA:

— I COTPYAHMKOB C BBICOKOH 3P (eKTMBHOCTHIO HEOOXOAVIMBI
HoJiiep>XKMBaroliye ¥ NpoduIaKTIIecKie MepOnpuATA (MOHUTOPYHT
COCTOSTHUI COTPY/IHNKA, YIOBIETBOPEHHOCTI TPYAOM, YC/IOBUIT TPYZa);

— JUL COTPYAHUKOB CO CPefIHENl pe3y/IbTaTVBHOCTDIO IIPY COXPaHEeHUN
pecypcoB — KOPpeKTHpOBKa MOTMBALIVIM K HeATETbHOCTH, ICUXOIOTH-
JecKye MepOIIPUATHS 1O paboTe ¢ TpodeCcCUOHATBHBIM CAMOCO3HAHIEM,
MEepONPUATUA IO CIVIOYEHNIO KOJI/IEKTYBA NTAPal/IeTbHO C MEPOIIPUATH-
sAMM Ha MIOBBINIEHNE SMOL[IOHA/IbHOTO MHTE/UIEKTA VI HABBIKOB YCTAaHOB-
JIeHM S PAIopPTa;

— JUIS1 COTPYHUKOB C Pe3y/IbTaTUBHOCTDIO 33 CUET «IeHbI» JesATeNb-
HOCTH (AIBJIAIOTCA IPYIIIION PUCKA) — peadINTALIOHHbIE, peKpealioH-
Hble MEPOIPUATIA, MOHUTOPUHT QYHKIMOHAIbHBIX COCTOSHMIA, paboTa
¢ mpogeccroHaIbHO MOTHBALNEl, IPOCBeleHe B 061acTu pyHKIU-
OHAaJIbHBIX pe3epPBOB OPTaHN3Ma, 00ydeHMe CrrocobaM caMoperyIALL;

- IUIA COTPYOHMKOB CO CHIDKEHHOM 3(pPeKTMBHOCTBIO (ABIAIOTCA
TPYIIION PUCKa) — peabIIMTallIOHHbIe, peKpealMOHHbIe MepOIIPUs-
THA, KOPPEKTUPOBKA NMPOQeCcCHOHANbHON MOTUBALIVN, AMAarHOCTUKA
npodeccuoHanbHbIX Hedopmannit (qamee — pabora mo tem cdepam,
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B KOTOPBIX OHM OY/IyT BBIABJIEHBI, HAIIPUMED, B chepe Me>KTMYHOCTHBIX
KOMMYHVKAIINIT).

HacTosmee nccnefoBanne uMeeT pAL OTpaHUYEHNI, CBA3aHHBIX
C OTHOCHUTE/IBHO HeOONbUIMM 00BbeMOM BBIOOPKM, @ TAKXKe ee COmep-
JKaTe/IbHbIM HAIIOJIHEHJEM U3 YMC/IA COTPYAHUKOB, PEKOMEHTOBAHHBIX
K TIepeMelleHII0 Ha BBILIECTOSAIYI0 JO/DKHOCTD U B KaJpOBBIl pe3eps,
9YTO MO3BOJIAET MIPOBOAUTD MHTEPIPETALNIO OTYI€HHBIX Pe3y/bTaTOB
TOJIBKO B 3TOM 4acTu. Vicnonbsosannme ans ouenku IIBK permamenTnpo-
BaHHBIX METOJVK, C Of[HON CTOPOHBI, HO3BOJIAET BHEAPATD ITOTy4IeHHbIE
Ppe€3yAbTaThl B AeATEIbHOCTD BEJOMCTBEHHBIX IICYXO/IOI0B, & C JPYroil
CTOPOHBI, IM€eT OrpaHNYeHIe OTHOCUTEIbHO AMAarHOCTIPYEMbIX ITapaMe-
TpOB. VIcnonb30BaHMe JOIOTHNUTEILHOTO MHCTPYMEHTAapUA J/Is1 OLIeHKI
IIBK cotrpynaukos OB/l 103BOMUT yTOUHNUTD IONMYIEHHbIE PE3YNIbTATHL

[TepcrieKTMBHBIMYU HAIpaBlIeHUAMU MPONO/IKEHNA UCCTIeNOBaHNA
ApnsAeTca usydenue ocobennoctet IIBK corpynuukos OBJl ¢ pasnnu-
HBIMI TUIIAMU IPO¢eCCHOHANbHOI 3 HeKTUBHOCTH, OCYIIeCTBIAIOMINX
pas/INYHble HAIIPAB/IEHA JIeAITeIbHOCTY B Pa3/IMUHBIX PETMOHAX CTPaHbL.

BriBoamp1

[Tpodeccnonanpuas apdexTuBHOCTD coTpyAHuKoB OBJl mpen-
CTaBJIeHA YeTBIPbMA THUIaMM: 1) BbIcOKasA 3((PeKTUBHOCTD, 2) CpenHAa
Pe3yIbTaTMBHOCTD IPY COXPAaHEHNM PECYPCOB, 3) Pe3y/lIbTaTUBHOCTD 32
CUeT «L|eHbI» IeATeIbHOCTH, 4) CHIDKeHHAA 9(PPEeKTUBHOCTD.

Cotpynuukn OB]l ¢ pasnuuHpIMu TUMamMu npodeccuoHaabHO
3G GEeKTUBHOCTY Pas3INYAIOTCA B BBIPAXEHHOCTU OTHOIIEHUA K TPYAY,
MO3HABATE/TbHbBIX U MHTEIUIEKTYaTbHBIX CIOCOOHOCTEN, COLMATbHO-TICU -
XOTIOTMY€eCKMX, SMOIIVIOHA/IbHO-BO/IEBBIX V1 IMEPCKUX KadeCTB.

YCTaHOB/IEHO OTCYTCTBUE CTATUCTNYECKN 3HAUMMBbIX PA3INIMIl CO-
TpysankoB OBJ] ¢ pasmmanbiMu Tunamu npodeccrnonanbHo 3¢ dexTns-
HOCTY OTHOCUTE/IbHO BO3PACTa M CTAXKa CITY>KOBL.
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